Mission Statement: "South Texas Public Broadcasting System, Inc. is committed to
educating, enlightening and inspiring all communities of South Texas."

South Texas Public Broadcasting System, Inc. Diversity Statement

South Texas Public Broadcasting System, Inc. (STPBS) is the sole-service provider of
Public Television and Public Radio programming to a diverse population of
approximately 650,000 people in a largely rural area of South Texas surroundings the
cities of Corpus Christi and Victoria.

In order to fulfill its mission, STPBS must be responsive to diverse interests and
perspectives. STPBS believes that diversity and inclusion are key drivers of creat1v1ty,
innovation and the successful creation and delivery of radio and television programmmg.
STPBS appreciates that diversity includes more than gender, race, color, national origin,
religion, sex, age, disability, marital status, education, geographic location, occupatlon
political preference or any other status or condition; but also includes diversity in the
ways of thinking, life experiences and mannets of perceiving our world.

South Texas Public Broadcasting System, Inc. Diversity Goal

The goal of the STPBS Board of Directors, Community Advisory Board, staff and
management is to provide high-quality educational programming to the diverse citizenry
of South Texans and thus are committed to maintaining Boards of Directors, Community
Advisory Boards, staffing and management diversity that will effectively provide
programming that is interesting and relevant.

FORMAL APPROVAL:
The STPBS Diversity Statement and Diversity Goal were approved by STPBS Board of

Directors on August 22. 2012.
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South Texas Public Broadcasting System, Inc. Diversity Policy

STPBS will seek diversity and excellence in its people, ideas, programs and services by
seeking candidates for our Board of Directors, Community Advisory Board, staff and
management who embrace the broad values fostered by diversity. Through its goals,
policies, management and oversight boards, STPBS will strive to create and maintain a
diverse culture based on inclusion and not just representation. STPBS is an equal
employment opportunity-employer and will strive to recruit a diverse workforce,
Community Advisory Board and Board of Directors. '

STPBS will:

Seek a diverse slate of candidates for nomination to the STPBS Board of Directors and
Community Adv1sory Board

Widely disseminate all full-time job postings to actively seek diverse candidates.

Ensure that the recruitment process for any open senior management positionhasa
diverse pool of candidates.

Implement annual Board of Directors and appropriate staff training around diversity
programs and procedures.

Provide volunteer and/or internships opportumtles to students that represent diverse
groups.

Provide an annual report of the STPBS recruiting and hiring goals as required by federal
law and the Corporation for Public Broadcasting’s polices and guidelines. These reports
will be posted on the station’s website. ‘

Post all full-time job openings electronically.

Maintain nondiscrimination and harassment policiés.

Review all STPBS policies as part of the orientation of new employees.
Have open communications. |

Annual Board review of policy and procedures designed to fulfill the stations’
commitment to diversity and to meet the applicable FCC guidelines.

FORMAL APPROVAL: The STPBS Divérsity Policy was approved by STPBS Board
of Directors on August 22 /2012.
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